


3}(4) No employee may use the authority of-his-er-hertheir position to 5.10.060-P
subject any other employee to sexual harassment, as described above,
or to coerce, encourage, or force another into a romantic relationship.

(5) When it is brought to their attention, administrators and supervisors must
take affirmative steps to stop workplace harassment, including sexual
harassment by subordinates or non-employees, including warning,
discipline, and recommending possible dismissal of the offending
employee.

(6) Any district employee who believes they have been subject to workplace
harassment may file a report with

(a) their supervisor e¢

(b) the Human Resources Department Complaint hotlineEmpleyees
may also make a report of sexual harassment to the Title IX




5.10.060-P

Legal References: ORS-243-706;-ORS 659A.001 et seq. -840 {14)-OAR-584-020-0040:-ORS 342.700 to
342 708—9R§

342—859—9R§—659—940—ORS 342 865+~ .
Title VI of the Civil Rights Act of 1964,
QRS—659—1—59—T|tIe VII of the C|V|I nghts Act of 1964

M@S—as—amended—zg-Ué-G—AJdeeue#ZGG(d)-e\M@—Tltle IX of the Educatlon
Amendments of 1972, 20 U.S.C.A., Sections1681,-1682and-1683(\West-1985)1681-1683
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= Americans with
Disabilities Act of 1990 42 U.S.C. Sectlon 12101 et seq. 29 CFR Part 1630

History: Adpt. 9/25/97; Amd. 2/99, /20
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